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This guidance is intended to provide parish treasurers and members of select vestries with a broad 
overview of some of the supports announced by the Irish government, which may be available to your 
Parish as a charity, to support employers and businesses over the coming weeks.   Further details can be 
found on the relevant government websites which are listed below or if you have queries email 
finance@rcbdub.org 

As in all cases, each Diocese and Parish is advised to seek independent professional advice if availing of any 
of the government supports detailed below and particularly reminded to seek employment advice if 
availing of a supports which impact on employees. 

In addition, some of these schemes may impact on Group Risk insurance policies (e.g. death in service or 
illness protection benefits). If a Diocese / Parish intends to avail of schemes which may impact on 
employees, then prior to effecting any change, they should ensure that their insurance representative is 
fully informed of the changes.  

 

 

Please note that the details of the schemes noted below are changing and evolving all the 
time. No application of the schemes should be made without reference to the appropriate 

website which will have the most up to date information. 

 

 
 

Supports available to Parishes from Irish Government 
 

Temporary Covid-19 Wage Subsidy Scheme   
The government announced new measures to provide financial support to Irish workers affected by the 
COVID-19 crisis.  As part of these measures, Revenue will operate a Temporary Wage Subsidy Scheme.  All 
employers are eligible for the scheme including charities and not for profits.  This scheme is different to the 
scheme in Northern Ireland in that employees can continue to work if needed while the government 
supports their employer. This is not the case for employees furloughed under the Job Retention Scheme in 
Northern Ireland.  

The scheme, enables employees, whose employers are affected by the pandemic, to receive supports 
directly from their employer. The scheme will run for 12 weeks from 26 March 2020 and supersedes the 
Employer Covid Refund scheme, which has now ceased.   The employer will include the subsidy as part of 
the employee’s wages in addition to the amounts that the employer would otherwise be able to pay. 

The operation of the Temporary Wage Subsidy Scheme will be available to employers who keep employees 
on the payroll throughout the COVID-19 pandemic, meaning employers can retain links with employees for 
when business picks up after the crisis. Additionally, the operation of the scheme will reduce the burden 
on the Department of Employment Affairs and Social Protection (DEASP) which is dealing with the other 
COVID-19 related payments. 

Church of Ireland – Parish Handbook  

GUIDANCE ON COVID-19 IRISH GOVERNMENT SUPPORTS 



© Representative Church Body (2020)     2 of 4 
 

The scheme is predicated on the employer wanting to keep the employees on the payroll and to retain 
them until business picks up.  The employer is expected to make best efforts to maintain as close to 100% 
of employee’s normal income, for the period of the scheme.   

The scheme is available to employers from all sectors who have been impacted by the COVID-19 pandemic. 
In general, the subsidy refunds qualifying employers up to 70% of the employee’s average net weekly pay 
to a maximum of €410 per week, per employee.  Employers, should pay no more than the normal take 
home pay to employees and should make these special support payments through the normal payroll 
process. 

The scheme applies to employees earning less than €586 net per week. For those earning between €586 
and €960 the maximum subsidy falls to €350 per week. Employees who earn more than €960 per week will 
not qualify for a subsidy. Details in relation to rates can be found on the Revenue’s website. 

Employers will be reimbursed for these payments by Revenue after the amounts paid are notified to 
Revenue via the normal payroll process.  Employers must apply to Revenue to operate the scheme and this 
involves logging onto ROS myEnquiries and adding the Covid-19 Temporary Wage Subsidy under the New 
Enquiry options.  A self-declaration is required and a refund bank account should be provided.  Revenue 
will publish a list of names and addresses of qualifying employers on the Revenue website.  

Income tax, USC, LPT, if applicable, and PRSI are not deducted from the Temporary Wage Subsidy.  
However, the employee will be liable to Income Tax and USC on the subsidy by way of a review at the end 
of the year.  In many cases the payment of the Temporary Wage Subsidy and any additional income paid 
by employers may result in a refund of Income Tax or USC already paid by the employee.   

Employee PRSI will not apply to the subsidy or any top up payments by the employer.  Employers PRSI will 
not apply to the subsidy and will be reduced from 11.05% to 0.5% on any top up payment. 
 
To qualify for the scheme employers must: 

 be experiencing significant negative economic disruption due to Covid-19, 
 be able to demonstrate to the satisfaction of Revenue a minimum of 25% decline in turnover 
 be unable to pay normal wages and outgoings in full 
 will retain employees on the payroll  
 make best efforts to maintain a significant, or 100 per cent, income for the period of the subsidy. 

Employees are only eligible for this scheme if they were on the payroll at the 28th February 2020. 

Please review the detailed guidance available from www.gov.ie or www.Revenue.ie  It is advised that any 
Parish participating in this scheme should obtain independent professional advices.   The following link may 
also be of use: https://www.revenue.ie/en/news/articles/guidance-on-the-temporary-covid-19-wage-
subsidy-scheme.aspx  
 
It is expected that employees of Church of Ireland Parishes or Dioceses would qualify for the Covid-19 Wage 
Subsidy scheme. However, the legislation, as currently drafted, does not apply to members of the clergy 
in their role as office-holders. In the event that the current legislation is extended, further guidance will be 
made available. 
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Illness Benefit Scheme due to Covid-19 Absence 

In the Republic of Ireland the rules for illness benefit have been changed to help prevent the transmission 
of Covid-19. Should an employee be told to self-isolate by a Doctor, or diagnosed with Covid-19, they are 
eligible to apply for enhanced Illness Benefits.   

The benefit starts from the first day of self-isolation and is paid at a rate of €350 per week. To be eligible 
for this payment a person must be confined to their home or a medical facility.  This payment will be paid 
for a maximum of two weeks where the person is self-isolating or for a maximum of ten weeks if the person 
has been diagnosed with Covid-19. 

 More details, including how to apply are available from Department of Employment Affairs and Social 
Protection at www.mygov.ie Illness benefit is available to both Employees and the self-employed.  The 
employer (Diocese / Parish) would retain the illness benefit paid where a salary / stipend continues to be 
paid while the person is on sick leave. 

 

Covid -19 Pandemic Income Support for Self-employed and Unemployed  

The COVID-19 Pandemic Unemployment Payment is a payment of €350 per week. It is available to 
employees and the self-employed who have lost their job on (or after) March 13 due to the COVID-19 
(Coronavirus) pandemic.  If you have been temporarily placed on a shorter working week, you may qualify 
for Short Time Work Support.  

You can apply for the new COVID-19 Pandemic Unemployment Payment if you:  

 are aged between 18 and 66 years old and 

 live in the Republic of Ireland and 

 have lost your job due to the COVID-19 pandemic or 

 if you are self-employed and have ceased trading due to the pandemic or if you are an employee and 
have  lost your job  / been temporarily laid off  / asked to stay at home  /not getting paid by employer  

The payment also applies to:  

 non EU/EEA workers who have lost employment due to the COVID-19 (Coronavirus) pandemic 

 students (and non-EU/EEA students) who have lost employment due to the COVID-19 (Coronavirus) 
pandemic 

 part-time workers 

If you voluntarily left your employment or self-employment or do not meet the above criteria, you cannot 
claim the COVID-19 Pandemic Unemployment Payment. If you are a Cross Border Frontier Worker and 
effected by COVID-19 pandemic then you should claim support in your country of residence.   The COVID-
19 Pandemic Unemployment Payment is paid at a flat rate of €350 per week and initially this payment is in 
place for twelve weeks.  

Personal Loans, Mortgages and Car Loans  

On 18 March 2020, the main retail banks (AIB, Bank of Ireland, KBC, Permanent TSB and Ulster Bank) 
announced a series of measures to support people and businesses impacted by the COVID-19 pandemic.  
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These include: 

 A payment break of up to 3 months for businesses and personal customers 
 A simplified application process to make it easy for businesses and personal customers to get 

support from their bank 
 A solution to ensure that COVID-19 application for a payment break will not affect your credit 

record 
 Deferral of court proceedings for 3 months 

 

Other supports for businesses  
The Government has announced a range of measures including: 

 Deferral of Business Rates: the Government has agreed with local authorities to defer rate payments 
due from the most immediately affected businesses, primarily in the retail, hospitality, leisure and 
childcare sectors, until the end of May.  This deferral of business rates may be applicable where a Parish 
operate a café or larger cathedral who operate a tourist shop and/or guided tours and where the Parish 
pay an annual rates bill based on such operations.   

 Taxation Measures to alleviate short-term difficulties: Revenue has also posted specific advice for 
businesses experiencing trading difficulties as a result of COVID-19 including information on tax returns, 
the application of late payment interest, debt enforcement, tax clearance and customs.    

 The COVID-19 Stability Fund for Community and Voluntary, Charity and Social Enterprises announced 
on May 6th specifically excludes Church Bodies and Charities whose primary purpose is the promotion 
of religion in its eligibility criteria.  

 The Philanthropy ‘Innovate Together’ Fund starts as a €5 million Fund which will focus on responses to 
the Covid-19 crisis. It will deliver innovative and adaptive solutions to existing and emerging social 
challenges. The Fund is open for applications from community and voluntary organisations, charities 
and social enterprises that have either increased, adapted or created a new innovative product/service 
in response to problems caused by the Covid-19 crisis.  Projects that only accept participants of a 
particular faith or religious denomination and projects that are based outside the Republic of Ireland 
will not be eligible for this fund.   

The closing date for the first round of funding is Wednesday 27th May at 5pm. Further information can 
be found here:    https://www.gov.ie/en/publication/12ca62-the-innovate-together-fund/  and 
http://www.socialinnovation.ie/innovate-together/   

 


